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Course 6 Knowledge Checks
A few questions per session. Answer key is at the back.

Session 1, Stop Being the Bottleneck

1. What did Jethro warn Moses about?

2. Delegating is not dumping, it is ______.

3. If everything runs through you, you are the ______ and the risk.

Session 2, Multiply Yourself

1. What strategy did Jesus use instead of a one-man movement?

2. 2 Timothy 2:2 names how many generations of teaching?

3. Addition is you doing more; multiplication is ______.

Session 3, Give People Real Ownership

1. How was the work organized in Nehemiah 3?

2. Vague help produces vague results; clear ownership produces ______.

3. Give each person a defined piece with the ______ to run it.

Session 4, Develop People

1. What did Barnabas do for the feared new convert Saul?

2. What did Paul later say about the once-rejected Mark?
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3. Great leaders see people for their ______, not only their past.

Session 5, Handle Conflict Like a Leader

1. What is the first step of Matthew 18:15?

2. The goal of confronting conflict is to ______, not win the fight.

3. Proverbs 27:17 says iron sharpens ______.

Session 6, Build a Legacy

1. What was Paul focused on near the end in 2 Timothy 2:2?

2. Matthew 25:21 rewards the servant faithful over ______.

3. A legacy is not what you accumulate, it is who you ______.
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Answer Key

Session 1, Stop Being the Bottleneck

You will wear yourself out; the work is too heavy to do alone.

entrusting clear responsibility to capable people.

ceiling.

Session 2, Multiply Yourself

He poured into the Twelve, trained them, and sent them out.

Four: Paul, Timothy, faithful people, and others also.

others doing it too.

Session 3, Give People Real Ownership

Each family or group owned and repaired a clear section.

real ones.

authority.

Session 4, Develop People

He took the risk, vouched for him, and brought him in.

Get Mark, he is useful to me for ministry.

potential.

Session 5, Handle Conflict Like a Leader

Go and tell him his fault privately, between the two of you alone.

win the person back / restore.

iron.

Session 6, Build a Legacy

Succession, entrusting the work to faithful people.

a little / few things, then set over much.

raise up and hand off to.
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